Christiani Djamil, Psikolog, CPC

HR Consultant

M Christine.djamil @gmail.com D) +62 811-989-0245

Started career in HR field. Over the years, worked as HR professional, contributing expertise in area such as Assessment
Center, People Development and Organizational Development. Managed the profit centre division in the field of people
development at one of PERTAMINA's subsidiaries, period 2016-2023. Accomplished Certified Professional Coach from
Coaching Indonesia and Points of You Level 1. Used the skill to manage the team and personal coaching. Currently, working as
HR consultant.

Credential Education
* Certified Professional Coaching (CPC) — Coaching Indonesia

» Certified Points of You — POY Indonesia [(J}I;,]]gv,]«ill}lsl{}[ﬁ]%A
* Certified Assessment Center — Kementrian Keuangan Rl )
» Certified DISC - Thomas International « Psychology

Experience

* HR Consultant

* Managed Assessment Center team

* Managed Training & Consulting team
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